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A fresh perspective this spring
As we approach the halfway point of spring, warmer days and lighter 
evenings offer a welcome opportunity to refresh, reconnect and look 
ahead. It’s also a good time to check in on your finances before the 
busy end of the year.

Australia’s economic picture remains mixed. According to the latest 
Australian Bureau of Statistics figures, annual inflation rose to 4.0% in 
August, up from 3.5% in July, while underlying inflation remained steady at 
3.6%. Cost pressures continue to affect household budgets.

At its September meeting, the Reserve Bank increased the cash rate to 
4.60%, citing ongoing inflation pressures and higher global energy prices. 
Its next decision is due in November.

With these changes in mind, spring is a useful time to review your cash 
flow, mortgage and progress towards your financial goals. Whether your 
circumstances have changed or you simply want to check that your plans 
remain on track, our Stonehouse team is here to help.

Spring Team Challenge at Prison Island

Our team put their problem-solving skills to work at Prison Island, sharing plenty of laughs 
and supporting each other through the challenges. A fun way to strengthen connections and 
celebrate our Stonehouse culture.

Ben Hancock Appointed to  
ESA Queensland Executive
We are pleased to share that Stonehouse Senior Partner 
Ben Hancock was appointed an Executive Director of the 
Economic Society of Australia (Queensland) Inc. at its 
Annual General Meeting in June 2026.

Established in 1925, the Economic Society of Australia 
encourages discussion and debate on economic issues 
through seminars, lectures and events. Its Queensland 
branch also publishes the respected academic journal 
Economic Analysis and Policy, established in 1970.

Having studied economics at undergraduate and 
postgraduate levels, Ben joined the Management 
Committee to encourage greater participation from 
financial advice, stockbroking and funds management 
professionals. He also brings experience gained through 
many years of involvement with other professional bodies.

“I look forward to the opportunity to contribute to this 
exceptional association and hope to see many more 
successful events incorporating involvement from those 
in related professions, many of whom are students of 
economics themselves,” Ben said.

ESA Queensland also supports the careers and 
professional development of women and young 
economists through its Women in Economics Network 
and Young Economists group.

Congratulations, Ben. We look forward to seeing your 
contribution to the association and the wider profession.

Ben 
Hancock 

Andrew Stewart   
Founding Partner



Why 
Transition to 
Retirement 
deserves a 
second look

Steve Putt    
Partner

For many people approaching retirement, the transition from full-time work to retirement  
is no longer a sudden stop. Instead, it’s often a gradual process that involves reducing work hours, 
maintaining cash flow and continuing to build retirement savings.

One strategy that can support this 
approach is a Transition to Retirement 
Income Stream (TRIS or TTR).i 

While TTR strategies have been available 
for many years, they are often overlooked 
despite offering valuable flexibility for 
people in their 60s who are still working.ii 

What is a TTR strategy?
A TTR strategy allows you to access some 
of your superannuation while continuing 
to work, provided you have reached your 
preservation age. For anyone born on or 
after 1 July 1964, preservation age is 60.iii 

The arrangement works by transferring 
part of your super balance into a TTR 
pension account. You then receive regular 
pension payments while continuing to earn 
employment income. This can help replace 
lost income if you reduce your working 
hours or supplement your cash flow while 
making additional contributions to super.

Unlike a standard retirement-phase 
pension, a TTR pension has restrictions. 
Generally, you must draw a minimum 
pension each year and cannot withdraw 
more than 10 per cent of the account 
balance annually. Lump-sum withdrawals 
are generally not permitted while the TTR 
remains in the pre-retirement phase.iv 

Who might benefit?
A TTR strategy may suit people who:
•	� want to reduce their working hours 

without a significant drop in income
•	� are approaching retirement but are not 

ready to stop work completely
•	� earn a moderate to high income and 

wish to boost superannuation through 
salary sacrifice

•	� want greater flexibility in planning their 
transition from work to retirement.

For example, someone aged 60 might 
decide to move from working five days a 
week to three days a week. By drawing 
a pension from their super, they can help 
replace part of their lost income and ease 
gradually into retirement.

Combining work income  
and pension payments
One of the key attractions of a TTR strategy 
is the ability to combine employment 
income with pension payments.

If you are aged 60 or over, pension 
payments received from a TTR income 
stream are generally tax-free in your 
hands. Instead of experiencing a 
substantial reduction in disposable 
income, a tax-free pension payment can 
help bridge the gap.

The tax-saving strategy
Another commonly used TTR strategy 
involves salary sacrifice.v 

In this approach, an employee diverts part 
of their salary into superannuation through 
concessional contributions, which are 
generally taxed at 15 per cent within the 
super fund. The reduction in take-home 
pay is then partially replaced through tax-
free TTR pension payments.

For people on higher marginal tax rates, 
this may improve tax efficiency because 
income that would otherwise be taxed at 
personal rates may instead be contributed 
to super and taxed at a lower rate. The 
TTR pension can then be used to maintain 
cash flow.

In some circumstances, this strategy may 
also help increase retirement savings while 
maintaining a similar standard of living 
before retirement.

Is a TTR strategy  
right for you?
A Transition to Retirement strategy can 
provide valuable flexibility for people who 
want to scale back work, supplement 
their income or potentially improve the tax 
efficiency of their retirement planning.

But the benefits depend heavily on 
individual circumstances, including age, 
income level, super balance, retirement 
objectives and tax position. What works 
well for one person may offer little benefit 
for another.

If you are approaching retirement and 
would like to explore whether a TTR 
strategy could help you achieve your 
goals, please contact our office. We can 
help assess whether the approach aligns 
with your broader retirement and financial 
planning objectives.

 

i	� https://www.ato.gov.au/individuals-and-families/jobs-
and-employment-types/working-as-an-employee/
leaving-the-workforce/transition-to-retirement

ii	� https://moneysmart.gov.au/retirement-income-
sources/transition-to-retirement

iii	� https://www.ato.gov.au/individuals-and-families/
super-for-individuals-and-families/super/
withdrawing-and-using-your-super/super-withdrawal-
options#Preservationage

iv	� https://www.ato.gov.au/individuals-and-families/
super-for-individuals-and-families/self-managed-super-
funds-smsf/paying-smsf-benefits/income-stream-
pension-rules-and-payments/transition-to-retirement-
income-streams

v	� https://moneysmart.gov.au/retirement-income-
sources/transition-to-retirement



Ensure your estate planning  
reflects your wishes

Simon Scallan   
Senior Financial Adviser

Many people are surprised to learn that some 
of their largest assets may not be covered 
by their will. With recent changes affecting 
testamentary trusts and ongoing complexity 
around superannuation death benefits, now is 
a good time to review your arrangements.

New rules announced in the 2026-27 Federal 
Budget, combined with the growing complexity of 
superannuation death benefits, mean that it’s worth 
reviewing your arrangements to make sure your 
wishes can be carried out.

Testamentary trusts under the spotlight
Testamentary trusts have long been a popular 
estate planning tool because they can provide asset 
protection, flexibility and potential tax advantages for 
beneficiaries, particularly children.

The 2026-27 Federal Budget announced a new 
30 per cent minimum tax on discretionary trusts, 
including testamentary trusts (those established by a 
will), from 1 July 2028.i 

Following an outcry over what some called a “death 
tax”, the government announced exemptions for 
testamentary trusts, along with others including fixed 
trusts, special disability trusts and charitable trusts.ii 

While the final shape of the rules remains uncertain, the 
Budget changes highlight the importance of ensuring 
estate planning arrangements are reviewed regularly.

The risks of an outdated will
Many people prepare a will and then leave it in a 
drawer for decades. But your personal and financial 
circumstances can significantly change over time.

Marriage, divorce, the birth of children or 
grandchildren, the death of beneficiaries, changes 
in asset ownership, or business succession 
arrangements can all affect whether an existing will 
still achieves the intended outcome.

Outdated wills can result in assets passing to 
unintended beneficiaries, family disputes and missed 
opportunities to achieve tax-effective outcomes.

So, review your will regularly and particularly after 
major life events occur.

Who gets your super?
One of the most common estate planning 
misunderstandings is assuming superannuation 
automatically forms part of an estate.

In most cases, superannuation benefits are not 
governed by your will. Instead, the trustee of the 
super fund determines who receives the death benefit 
unless a valid nominated beneficiary is in place.iii 

A binding death benefit nomination allows you to 
direct the trustee of your super fund to pay your 
death benefit to specific beneficiaries.

Without a valid binding nomination, the trustee 
generally has discretion to decide who receives the 
benefit, subject to the fund’s governing rules and 
superannuation law.

Not all nominations remain effective indefinitely. Some 
funds require nominations to be renewed periodically, 
while others allow non-lapsing nominations.

Who qualifies as a dependant?
For superannuation purposes, the definition of a 
dependant is often different from what you might expect.
Generally, dependants may include:
•	 a spouse or de facto partner
•	 former spouses in some circumstances
•	 children of any age
•	� individuals who are financially dependent on the 

deceased

It may also include people in an “interdependency 
relationship” with the deceased. An interdependency 
relationship can exist where two people have a 
close personal relationship, live together and provide 
financial or domestic support to one another.iv 

Importantly, being a beneficiary under a will does 
not automatically make someone a superannuation 
dependant.

The tax consequences  
can be significant
The tax treatment of superannuation death benefits 
depends heavily on who receives the money.v 

If a death benefit is paid to a tax dependant, 
the benefit is generally received tax-free. 
Tax dependants include spouses, children 
under 18 years of age and people who were 
financially dependent on the deceased or in an 
interdependency relationship.

But adult children are often surprised to learn they 
may not qualify as tax dependants. If an adult 
child is financially independent, tax may apply to 
some components of a lump-sum superannuation 
death benefit.

As super balances continue to grow, the potential 
tax difference between payments to dependants and 
non-dependants can be substantial. This makes 
beneficiary nominations and estate planning 
decisions particularly important.

A coordinated approach  
is essential
Effective estate planning requires consideration of 
more than just a will. Superannuation nominations, 
testamentary trust structures, tax consequences and 
changing family circumstances should all form part 
of the conversation.

A regular review can help ensure your estate plan 
remains aligned with your objectives, takes account 
of current legislation and minimises the risk of 
unintended outcomes for your beneficiaries.

Please get in touch for information and advice about 
your estate planning and to confirm that it reflects 
your wishes.

i	� https://www.ato.gov.au/about-ato/new-legislation/in-detail/
businesses/tax-reform-introducing-a-minimum-tax-on-
discretionary-trusts

ii	� https://ministers.treasury.gov.au/ministers/jim-chalmers-2022/
media-releases/consultation-discretionary-trusts-reform-
implementation

iii	� https://moneysmart.gov.au/how-super-works/who-gets-your-
super-if-you-die

iv	� https://www.afca.org.au/about-afca/publications/afca-factsheet-
superannuation-interdependency-relationships

v	� https://www.ato.gov.au/individuals-and-families/super-for-
individuals-and-families/super/withdrawing-and-using-your-super/
superannuation-death-benefits



Last week, more than 100 clients, colleagues, family and friends 
gathered to celebrate Ian Auld’s 32½ years of trusted advice and 
wish him well for his next chapter.

Heartfelt speeches, fond memories and stories of shared success reflected 
the difference Ian has made in his clients’ lives. It was wonderful to see him 
begin the retirement he has helped so many others achieve.

The celebration also warmly recognised the transition of Ian’s clients to 
Stonehouse, giving him confidence that they will continue to be cared for.

Ian, we wish you and Carol a wonderful retirement filled with family, friends 
and new adventures.

Stonehouse Financial Partners Pty Ltd

E	 service@stonehousegroup.com.au

W	 www.stonehousegroup.com.au
Facebook stonehousegroup.au
Linkedin stonehouse-wealth-management

Your mortgage  
is part of your  
wealth strategy
When did you last review your 
home loan? A competitive 
interest rate matters, but your 
loan structure can also affect 
your cash flow, access to 
savings and ability to  
build wealth.

As life changes, it’s worth 
considering how your mortgage 
fits with your investments, 
superannuation and other financial 
goals. A review doesn’t always 
mean refinancing. Your existing 
loan may simply need a better rate 
or a different structure.

Read the full article on our website 
to explore how your mortgage can 
support your broader wealth plans.

Steve Kellaway   
Partner

https://www.facebook.com/StonehouseGroup.au
https://www.linkedin.com/company/1670109/admin/dashboard/

